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Weight Stigma

WEIGHT STIGMA

Weight stigma refers to the discriminatory acts and ideologies
targeted towards individuals because of their weight and size.
Weight stigma is a result of weight bias. Weight bias refers to
the negative ideologies associated with obesity.

https://www.worldobesity.org/what-we-do/our-policy-priorities/weight- s ‘ j
stigmat:~:text=Weight%20stigma%20refers%20to%20the negative%20ide "VIFSOwv
ologies%20associated %20with%20obesity. o >
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WEIGHT BIAS ===y WLEIGHT STIGMA

* Negative = Representations and
assumptions discriminating actions*
motivated by target’s weight

associated to people
PEOP and body dimensions

with obesity

= Education

INTERNALIZED
Ideological and STIGMA " orkplac
cal * Interpersonal relations
PI'&C{IIC& . = Healthcare
(environmental) bias « Media

*42% of adults in the US refers having lived a form of stigma, for example being teased for her or
his weight or being treated unjustly because of it.

SPEER
(Lee, K. M., et al., International Journal of Obesity, Vol. 45, 2021; Puhl, R. M., et al., International Journal of Obesity, Vol. 45, ﬁéy . )
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IN EDUCATION

IN THE WORKPLACE

There is consistent evidence of weight discrimination at every stage of employment including;

career counselling, interviews and hiring processes, salary disparities, fewer promotions, harsher

disciplinary actions and higher contract termination rates. People with obesity are also
significantly less likely to be put into a sales or customer-facing position. It has also been shown
that people with obesity can be paid less than their healthy-weight counterparts for the same

work. This is more pronounced for women with obesity, who can receive up to 6% less for the

same work, whilst men with obesity may tend to sort themselves into lower-paying jobs.

IN PERSONAL RELATIONSHIPS

IN HEALTHCARE SETTINGS

IN THE MEDIA ﬁf“?’&
Fil N
https://www.worldobesity.org/what-we-do/our-policy- %‘J f ol %
priorities/weight- ~ B ' >
stigma#:~:text=Weight%?20stigma%?20refers%20to%20the negative% ~ IFSO:: b D/
20ideologies%20associated %20with%200obesity.cc azm %$¢
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IN HEALTHCARE SETTINGS A

Weight bias persists into healthcare settings. Physicians, nutritionists, dietitians, fitness
professionals and exercise science students have all shown a propensity to ascribe stereotypical
characteristics such as lazy, weak- willed, and noncompliant. Physicians generally have lower

levels of respect for patients with higher BMI and generally spend less time providing

consultations to patients with obesity compared to their healthy-weight counterparts. Physicians

can also be a direct source of stigmatising comments. In one study by Puhl and Brownell 53% of

people with overweight and obesity reported to have received inappropriate comments from their

doctor about their weight.

In addition to stigma arising from the physician-patient relationship, many people with obesity

report a stigmatising physical environment. This can include gowns, chairs, and examination

tables that cannot accommodate people with obesity.

https://www.worldobesity.org/what-we-do/our-policy- s‘j
priorities/weight-

stigma#:~:text=Weight%?20stigma%?20refers %20to%20the negative% - IFSO w
20ideologies%20associated %20with%20obesity.cc -\ W
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Methods

Semi-structured

49 patients pre-operative Psychometric
P psychiatric evaluation
assessment
« Stigmatizing Situations Inventor
* Mean age 38.15 + ¢ Rul t (SS%) for ext%rnalized stigma; ¢
9.3 years Gl §evere »  Weight Bias Internalization Scale
mental disorders (WBIS) for internalized stigma;
30 females . » Scala di Valutazione della Gravita del
(61 ,2%) * DeteCt. eatlng Disturbo d’Ansia Generalizzato
behaviour (SVGDAG) for anxiety;
e BMI 39,50+0,71  Scala di Valutazione della Gravita
della Depressione (SVGD) for mood; N
* Body Dissatisfaction subscale (BD) of - ’m
214 EDI-2 for body dissatisfaction. »-:
:: lFSO:' 4 /A
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Significant correlations

SSI, WBIS < Depression;
SSI, WBIS < Anxiety;
SSI, WBIS < Body dissatisfaction;

SSI, WBIS < Eating disorder or maladaptive eating behaviour;
X SSI, WBIS « BMI;

X SSI, WBIS « Childhood obesity.
344
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SVGD-TOT

SSI — Body dissatisfaction
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SSI Subscales scores

SSI Subscales Descriptive statistics
M Children Commenting Std.
e :g:;::a?;::‘r'i‘::tswns N Min Max Average deviation
M Being Stared At Children comments 49 0,00 3,00 1,1531 0,92677
1.75 W inappropiate Comments From Doctors  Others' assumptions 49 0,00 3,00 1,7012  0,67102
M Nasty Comments From Familiy
W Nasty Comments From Others Physical barriers 49 0,00 3,00 1,038  0,83151
1,50 M Being Avoided, Excluded, lgnored :
= vaed Ones Being Emberassed BV Your Bemg stared at 49 0,00 2,40 0,5959 0,61304
S [nappropriate 49 0,00 300 14235 0,67932
1,25 M Job Discrimination 5 (oo
M Being Physically Attacked comments (doctors
Nasty comments 49 0,00 3,00 1,0057 0,66533
1,00 (family)
Nasty comments 49 0,18 2,73 11,0273 0,68312
075 (others)
' Being avoided 49 0,00 250 06122 0,75184
excluded ignored
050 Loved ones 49 000 267 07755 078878
embarrassed by your
0,25 size
Job discrimination 49 0,00 300 02924 0,57168
0,00 Being Physically 49 0,00 3,00 02653 0,72960
Mean Attacked
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| DXPLORING WHICHT STIGMA IMPACT ON PALIENTS SEEKING BARIATIIC MEIAEOLIC SURGHINEA PILOT STUDY
Inappropriate comments from doctors (1,42 - SD 0,68)

* Ryan et al. (2023): patients’ perceptions and experiences of weight-
based stigma enacted by healthcare professionals

Received: 2 December 2022 | Revised: 28 June 2023 ] Accepted: 3 July 2023
DOE: 10.1111/0br.13606

REVIEW ORERL WILEY

Weight stigma experienced by patients with obesity in
healthcare settings: A qualitative evidence synthesis

LeonaRyan'® | RoryCoyne! | Caroline Heary® | Susie Bimey® |
Michael Crotty® | Rosie Dunne® | Owen Conlan? | Jane C. Walsh? S %
&M f
£
vy, i
Ryan, L, Coyne, R, Heary, C, et al. Weight stigma experienced by patients with 1& ' =
obesity in healthcare settings: A qualitative evidence synthesis. Obesity - IFSO“' 2\ | N
Reviews. 2023;e13606. doi:10.1111/0br.13606 ~ - S Sk >
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Conclusions

* Identify critical psychological domains specifically atfected by weight stigma that
could need pre-operative psychiatric-psychological interventions in order to
improve the effectiveness of nutritional or surgical treatment;

* Negative assumptions by others and medical figures are frequently reported by

patlents - Tackle the stigma experienced by people with obesity:
Healthcare professionals' education;
* Population education;
* People-first language;
* Representation in imagery and media.

il
Y, Sk
“IFSOw | %
L | [t oy
R M

NAPOLI

2023



Caremge ofon andl Stagvia

LA LA

https://stopweightbias.com/
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mptyxx/

Rubino, F., Puhl, R.M., Cummings, D.E. et al. Joint international consensus statement for ending

stigma of obesity. Nat Med 26, 485-497 (2020). https://doi.org/10.1038/s41591-020-0803-x
https://www.worldobesity.org/resources/resource-library/world-obesity-day-2018-toolkit
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, moe. CONSENSUS STATEMENT

Jbini international consensus statement for
ending stigma of obesity

Francesco Rubino'' ™, Rebecca M. Pubi™, David E. Cummings***, Robert H. Eckel*’, Donna H. Ryan®,
Jeffrey |. Mechanick™™, Joe Nadglowski", Ximena Ramos Salas™ ™, Phillip R. Schauer”,

Douglas Twenefour™, Caroline M. Apovian™™, Louis J. Aronne", Rachel L. Battorham™ ™,
Hans-Rudolph Berthoud™, Camilo Boza™, Luca Busetto™, Dror Dicker™ ", Mary De Groot™,

Daniel Eisenberg”, Stuart W, Flint™ ", Terry T. Huang™ ", Lee M. Kaplan®, John P. Kirwan",

Judith Korner™, Ted K. Kyle™, Blandine Laferrére™, Carel W. le Roux ¥, LaShawn Mclver™,

Geltrude Mingrone'™*, Patricia Nece”, Tirlssa ). Reid™, Ann M. Rogers®, Michael Rosenbaum™,
Randy ). Seeley™, Antonio J. Torres™ and John B, Dixon™
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1140 October 2000
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https://stopweightbias.com/
https://www.scope-elearning.org/Saba/Web_spf/EU2PRD0110/guest/categorydetail/categ000000000003282/true/xxemptyxx/
https://www.scope-elearning.org/Saba/Web_spf/EU2PRD0110/guest/categorydetail/categ000000000003282/true/xxemptyxx/
https://www.scope-elearning.org/Saba/Web_spf/EU2PRD0110/guest/categorydetail/categ000000000003282/true/xxemptyxx/
https://doi.org/10.1038/s41591-020-0803-x
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